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■^PT ^TTOHT^ fa^td ’Wcl

?TT WWKWWMl, RT

7 W v*LM< *^?7—

- sftht^t^twrpr fq^ciKi^qw (f^f) srfti^nr, ? o ©x 
  sfcHich:-y,<ii<«u,t4/ciijfliyii/3nw/ R°sft Krf^w Tiwh Iq^^’ci^rr 

  
(fibff) ^rf^Rqn, ^ooY (TH ^ooX^Thski^ arf^RqH $+>Hi<4> ^X) ^T^cbcIH Hld^crtH ?

 
W ^kl STftR’MHl^I H 3 ^TT Tsh? (F) SjA 3KH cb<«’MId 3isrfilcbKWI ^TK?ft

         
Tnf^W TR^IH ft^=1 KI0^=1^, (fil^f) Kfacfta TtalM^ifl .RlPkn rHR =bwA       
srfwn: mi^r. ottR; K^fenfla aft7it(3T«h wi R^MKipqct^ (fii^f) ft^T Trfftcfr     
H7H wf nfftrfr <*i4ki 3711?. PT.Tc^r IS-sJld 3ilvil«IK Sltsitf 'Sidftd ^lfc|«bl

     
ftHI't) Rio^ld 34mH1^^h sbHicb feoVo^o^ Th^ft Rrlr^l

       
RuRiT=qi shcviR cT^f Trfftdt ■qrgft: aft ftrwr ft^Ki°qci7^T aft 711^1011 

    
e 1 Rm id ^TT ftwiTW 3ftpftr chfam ft^T (Jr. Stress / ECHO Technician), TC-H H

. cfcftai M<oltf fcifd^ chftci 3nt.

   (^)’H fdfd'MHMi chR^s / 5*1 d^TI (Jr. Stress / ECHO Technician), 
 

RtR-MH, ? o 37ft Trttwrra’ 'ftfa.
 (?) ftAl'jq ifllTMIgft THdl 3HH<*t(d ftcftn.

 
?.^nsqi :- 

 4T RRq^ild tR^Ruk cPRT 3^f 34^(1 HftvRR, -. 
    (qF) “sft^RqH” aft wi'MHi. wjh feciKioqciKrr (fWf) otR^R'M-h, ?o©x. 

(TH ? O 0X ^T KW^ 3ft^pRTr 5bHi* £Y)
  

03) ltWT *l4=hl<l 3ftTOirr’ ^ufft 3{ftlRqMldld 
 

w^r nf^nrft. 
    (ft) “Tifadl” W 372? aftTnf^W WTHfa^KMclW37ftRqH|-oqi

■ET^ftr *<wqid 371^?ft ^WWH Tlftftt.
 

(ft) ‘eT1W3ni^*lft” ■371^7372? H<oq Chi4<^lft 37f^37Tft.
         (T) “!»|HIU|M3” HHT 372? Tftfftf^ MRq« fftHT H-SoiR 3RH .We) ft^THlftlH

    
SHWH (PhHH cPf 375-qmsbHMI *ldl=l«ft) RfHT WHlft cqi^l^ft TFHHT i^H 

  
qlRd iRR) 37^7 *hdl^l 37eftr. 
“M<Ri4)i” 372? Triftfep Wn ferr ftscsR wt ftft^ft m<j^* ftwHifttn

       
MctRcbl (RhH 37MITi9bHMI *IMldMt) WHlft r^l^TT^ft TiHd^ T^uh

   
MlRd cRrldl 37^7 ST^dT.
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^FRui 3TOW. 3TTfuT
(W) x W^T-^ftSTFI^ ^llw 3tcM Wrrfl
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$ 3F^ ^rT cb<u^|d

K. 3T^n‘:-
^TTIdRdHid^K dH<? ^<*lcrqi <f^^RT^-
(V.*) fiyiRdl'J! fcbqi THBFRn^ R^l '41 dif 11^ ^TT ’f^TH

. ^1 I<3dl<r1 ^41 £IWriolrf) ^til4]'
ptn) TT^T d^RlOT H’Scd H|«4diyIM1 ftdl ftsilRdlglk HI^MdiyiMI

V=bl d« ^T Id^dldid Mcjfqcti ftcu yq|utq^ STRUT3THl4.

3T2f ?ft Rlfsrw WTTR Icl^d-W^clW, RTOT W:^T

STfeRwft 3JT^?ft'qftaR,

X. qql^-q^l:-

(X*) ^T - ^TT tl^fd 'slid qfRu^RT Silrlr^l ^llfsiicfla ^?4FRTR ^i^lMIcbi
O \3

3t4^uqi-c^i 3R^TW RdichRl 3T3U W^TT^pft^RTT^;

(sta) 3Tf^cF?HT ^T - m WW *ntt 4><^|d 31|<^| ^if^ldld ^WJRR 
3^4^RWW 3i<$k-cqi fddicbRI, IR^ld Wlf ^Tfcrfw 3RRTyi<=iqfd]d 

^RWUWt 34^41 tl ^rf^TT 3dw ?Rfcr TR^ JJcHlWlcrl ^^RTRT^t

^WT
\3 =\

$. ^R^cJ^<4 / 1§t1 d=m (Jr. Stress /ECHO Technician), ^IT 4^|ctfl<rl fi^tdl-

?ft W4H fed- woqd^4T, di-cdl difate f^T
(Jr- Stress or ECHO Technician), ^TT ^TcfTdOvi feidrfl Pld£ ’tiH-idl&i'l. ^WRT 

fdfe TTft^^dl fehltfl-cdl 3WR|cK 4W dldcrfel 3TTf^T^TTftfeRT^TT
W^ril 3d4dl STRUT^RUTT-^T"odcftffel -ilHpfeMI&il cMdl ^cT.

1331 -
(s?) ^41” ^HRI 3TS? Rlfe^R) fqtlIlMdl41 Md4l fdidl 3llddl4 r^n^i^ri

^fer ^fefr 3R?T 3Rfe
(X) ‘ W’ w
(F) “Idfe RChn” ^RTT

f%^T ^Tf Sidfel*? feldd cfRuqid 34141 I
/■ ? 3RTT 341%.

(*T) “fdd-S Bfefr’ 3(1x11 34^f 4t l^d Id I fedK1odd<-4T, ftjtf (r4 ^STRft ^fe-^THT
?IPT 34RWqT^TQRUT d<d41) 14fddH, 3o <a 3TT14RdHixdI pftfes-R37HR? 

Wdld 3TTfeft ch^dlfl ufadl 34RT 3P%.
(E) “feq«ioqq<4T ferr WTR” FrdT 3R? SffeidHMI 

SnRdl fedKl^d^, 3RTT 341%. ’
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rUMI ^-oqi cbldW^ftcf

Hwrt^r sraw^ft ,. . 
wiw ^ciliA 'rMI-oill fa^cfcfl^iT ftdichlfl HSKI^ MU^tlcb mUmS f=f^T W 

■ ft&jiSdl MikqcJ 4rc*m*b^ hI^R 3Wl4t. ^ilfa wft
 

WU| WcfiSRHcft

k9. MR|c|i$n^nH =binN^t:-
W3T PH4rfl 311^1 3^WWT^t

     cilMI 5{|^|-oqi Rdicbiq’l^f Mqtal chltflM^ft 3^T. 
MWlitfT Ghtd’l^ft chHld qqMtf «il<sftaT ^T. 4Ml*81 ^irllM^tcT

  
cbldRSffa??) 17fh3T 3<x0«r31^18^ pR 3^1 cR) 3|PiM14

• \J ®x ’

     vfWrr cbidu^ffa =bidi<=isfW) f^fer Wdl 3rMh ^ttwh5rfwn r   
^<^||<T ffer^T cFRfRtft WWH=hl{<=bfMl H’r^uMt^T tWIKf ^RWcT^T.

* 4. ^d<Xl^ff ?fFT^3RPt:-
  ^cdl^cdl [qf^a Wr*il 3^ .cT Wf cR^T STf^PtqH 31 |p| cJUURft cbVHJia

        
 3n^H qi^l <Kd4l, Tl^r 7TRH fw- 3TTf^F 3JI^T 3T[foT ^-Mld 3di<rA JrR

   
(dR’MH,-^, fcrfMR 3 ’H^^dVci ^fFTJ3RdJfa.

. ^2^=5^=;^
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L (7) These regulations may be called the Jr. Stess / ECHO Technician 

(Group-C), (Recruitment) Regulations, 2025.

(2) They shall come into force on the date of their sanction by the State 

Government.

Shree Sai Baba Sansthan Trust (Shirdi) Act, 2004.

No. SSS/WS-GAD/Astha/ /2025 - In exercise of the powers 
X

conferred by sub-section (2) of section 15 read with clause (z) of section 2 of 

the Shree Sai Baba Sansthan Trust (Shirdi) Act, 2004 (Mah. XIV of 2004), 

the Management Committee of.the Shree Sai Baba Sansthan Trust has the 

powers to make the regulations regulating the recruitment. However, at 

present, there is no Management Committee but an Ad-hoc Committee is 

functioning at Shree Saibaba Sansthan Trust, Shirdi. In pursuance of the 

decision dated 09/05/2024, of the Hon'ble High Court, Bombay, Bench 

Aurangabad Civil Application No. 8707/2023 in Public Interest Litigation No 

98/2021, the Ad-hoc Committee of the Shree Sai Baba Sansthan Trust is 

hereby pleased to make the following regulations regulating the recruitment to 

the post of the Jr. Stess / ECHO Technician (Group-C), in the Shree Saibaba 

Hospital of the Shree Sai Baba Sansthan Trust under the said Act, as follows:-

2. In these regulations, unless the context requires otherwise,-

(a) “Act”' means the Shree Sai Baba Sansthan Trust (Shirdi) Act, 2004 

(Mah. XIV of 2004);

z . ■■

Management Committee of the 
Shree Sai Baba Sansthan Trust 
(Shirdi), Shirdi- 423 109.

Dated the.................... 2025.
Outward No.3386 
Oate-05/02/2026
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(b) “Chief Executive Officer” means the Chief Executive Officer 

appointed by the Government under section 13 of the Act;

(c) “Committee” means the Management Committee of the Shree Sai 

Baba Sansthan Trust formed under section 5 of the Act;

(d) “Competent Authority” means the Chief Executive Officer;

(e) “Certificate” means a certificate in Paramedical Technology (course 

of minimum one year duration) awarded by the Statutory Council or Board or 

any other qualification declared by the Government to be equivalent thereto;

(f) “Diploma” means a diploma in Paramedical Technology (course of 

minimum one year duration) awarded by the Statutory Council or Board or 

any other qualification declared by the Government to be equivalent thereto;

(g) “Degree” means a degree of a statutory university or any other 

qualification declared by the Government to be equivalent thereto;

(h) “Government” means the Government of Maharashtra;

(z) “prescribed examination” means an examination conducted by the 

Shree Sai Baba Sansthan Trust (Shirdi) either by itself or through any agency 

nominated by it for the purpose;

(/) “Selection Committee” means the Employee’s Selection Committee 

referred to in the Annexure-I to in the Shree Sai Baba Sansthan Trust (Shirdi) 

(General Provisions Applicable to All Regular Employees) Regulations, 2025;

(k) “Trust” or “Sansthan” means the Shree Sai Baba Sansthan Trust 

(Shirdi) established under section 3 of the Act.

3. Appointment to the post the Jr. Stess / ECHO Technician (Group-C), in 

the Trust, shall be made by nomination from amongst the eligible candidates, 

on the basis of result of the prescribed examination conducted by the Selection 

Committee, who fulfils the qualifications specified in regulation 5 of these 

regulations. \
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(i)

(ii)

(Hi)

have passed the MS-CIT examination.(iv)

Diploma or a Certificate Course in the Stress Test or ECHO Test 

from an Institution recognised by the Maharashtra State Board of 

Technical Education or by a university;
shall possess a working experience of not less than three years as 

a stress test technician or ECHO Technician in a reputed hospital;

and

5. Educational Qualifications.-

The person for being eligible for appointment to the post under these 

regulations shall,-

possesses a degree of B.Sc. in Physics or Chemistry or Biology 

from a university.

133S-
4. Age Limit.-

(z) Lower Age Limit.- Not less than eighteen years of age (completed) 

as on the last date of submission of applications to the trust, as per the 
advertisement for recruitment to the said post;
(zz) Upper Age Limit.- Not more than thirty-eight years of age (completed) for 

the persons not belonging to the reserved categories; and forty-three years of 

age (completed) for the persons belonging to the reserved categories. The 

upper age limit shall be applicable as on the last date of submission of 
applications to the trust, as per the advertisement for recruitment to the said 

post.

> 1
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6. Requirement as to registration.- It shall be necessary for the candidate to 
possess the registration with the Maharashtra Para-Medical Council or the 

Indian Paramedical Council' on the date of his appointment and he shall 

continue to possess .'such registration during his entire period of service.
Page I
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Chairman, Ad-hoc Committee, 
Shree Sai Baba Sansthan Trust (Shirdi).

8. Other service conditions to apply.-

The other terms and conditions, specified by the Trust from time to 
time, as well as the provisions of the Act, the rules made thereunder, the 

Government Resolutions and orders as well as the provisions of other 

regulations specified by the Trust shall be applicable in respect of the services 
to the posts mentioned under regulation 3.

dT > • I
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7. Probation period.-

A person appointed to the post mentioned in regulation 3, by 
nomination, shall be on a probation for a period of one year from the date on 
which he joins his post on which he is appointed. The probation period may be 

extended, after approval of the Committee, for a maximum period upto one 

year. Completion of the probation period (including extended period) to the 

satisfaction of the appointing authority; and passing of prescribed 

examinations and training (if any) shall be mandatory. In the event failing to 

complete the probation period (including extended period) or pass the 
examinations and complete the training, his services shall be liable to be

/
terminated.
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